
Battalion Chief – Training and Safety 
 
Individual needed for the development, delivery, and management of the Scott County Fire Department 
training program.  The individual selected will be responsible for planning, organizing, coordinating, and 
directing the training, and health and safety activities of the fire department. This position will also serve as 
a Safety Officer.  
 
Duties and responsibilities include, but are not limited to the following; 

 Conducts ongoing training needs assessment to identify and prioritize needed training 
programs, 

 Provides scheduling, planning, organizing, directing, coordinating and evaluation for the 
training activities of all department personnel, 

 Develops and delivers effective instructor-led training, both formal and informal, to various 
audiences and ability to effectively present information to moderate sized groups, 

 Develops curriculum, creates lesson plans, prepares lectures, writes course overviews and 
outlines, 

 Collaborates with other Battalion Chiefs to address shift training concerns and needs, 
 Develops, evaluates, and directs company drills, 
 Develops new programs which will keep the department up-to-date with the latest fire science 

and EMS techniques, 
 Provides training sessions and continuing education sessions that meet and/or exceed all 

requirements for EMT and Firefighter re-certifications, 
 Assists all the department members in maintenance of their Firefighter/EMT credentials, 
 Assists in recruitment, selection, and promotion of all personnel within the department, 
 Identifies and analyzes safety and health hazards and shall develop corrective action to deal 

with those hazards, 
 Monitors conditions, hazards, and risks, including conducting 360-degree primary survey noting 

accessibility of entry and egress of the structure, 
 Serves on the Scott County Safety Committee and maintains compliance with OSHA standards 

at all County fire stations to include completion of the annual OSHA 300 logs. 
 

Position requires possession of a high school diploma or GED, and seven (7) years active full-time fire 
service experience, including at least four (4) years in an administrative or supervisory capacity. The 
position also requires the following;  

• Kentucky Fire Commission Basic 2 Certification 
• Kentucky Fire Commission or IFSAC/Pro Board Fire Instructor Level I certification 
• IFSAC/Pro Board Firefighter I & II Certification 
• IFSAC/Pro Board Haz Mat Awareness & Operations Certification 
• Kentucky 1403 endorsement 
• Must have Kentucky EMT certification 
• Must be able to develop and deliver curriculum based upon recognized standards and practices in 

Firefighting, Hazardous Materials Response, EMS, and Rescue 
• Must obtain certification, from the Kentucky Fire Commission, as a Fire Instructor Level II within 

12 months of employment 
 



Preference will be given to candidates with proven computer skills and proficiency with use of the 
Microsoft Office Suite especially Excel, Word and Outlook. Candidates must also possess extensive 
knowledge of Scott County Fire Department policies and procedures, Scott County Government personnel 
policies and procedures, modern firefighting principles, methods, and techniques; extensive knowledge of 
the operation and maintenance of fire vehicles, equipment and related apparatus; and the ability to 
establish and enforce departmental operating procedures.  Excellent verbal and written communication 
skills are also required.   
 
Candidates are encouraged to submit a resume by Friday, October 9, 2026, however, resumes will be 
accepted until the position is filled. Please apply by visiting our employment opportunities page located at 
www.scottky.gov .   The position will be posted both internally and externally. A committee will be 
established to review application materials and conduct interviews.  The Chief will recommend the 
appointment of the best qualified candidate to the Judge Executive.   
 
Scott County Government is an equal opportunity employer and is committed to diversifying its workforce.    

 
 

http://www.scottky.gov/

